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Introduction

A previous survey carried out in small and medium-sized business in Himeji revealed that the working environment quality for
technical intern trainees from Thailand was quite low. In order to collect additional data to understand this situation, we decided to
research the background of the Thai worker in Thai.

| [Purpose] Finding out the reason why the gap between technical intern trainees’ expectation and actual dissatisfaction

OCCurs.
[Method ] Interview on 53 Thai youth : They are familiar with Japanese culture and language. The possibility of their

coming to Japan is high.

[Results]
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